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DETAILED ACTION 
Drawings 

1. New corrected drawings in compliance with 37 CFR 1.121(d) are required in this 
application because Figures 1-6 are informal and/or illegible. Applicant is advised to 
employ the services of a competent patent draftsperson outside the Office, as the U.S. 
Patent and Trademark Office no longer prepares new drawings. The corrected drawings 
are required in reply to the Office action to avoid abandonment of the application. The 
requirement for corrected drawings will not be held in abeyance. 

Specification 

2. The title of the invention is not descriptive. A new title is required that is clearly 
indicative of the invention to which the claims are directed. 

The following title is suggested: System and Method for Matching Candidates 
and Jobs using Verified Candidate Information. 
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Claim Rejections - 35 USC § 101 

3. Claims 1-10 are rejected under 35 U.S.C. 101 because the claimed invention is 
directed to non-statutory subject matter. 

The basis of this rejection is set forth in a two-prong test of: 

(1 ) whether the invention is within the technological arts; and 

(2) whether the invention produces a useful, concrete, and tangible result. 

For a claimed invention to be statutory, the claimed invention must be within the 
technological arts. Mere ideas in the abstract (i.e., abstract idea, law of nature, natural 
phenomena) that do not apply, involve, use, or advance the technological arts fail to 
promote the "progress of science and the useful arts" (i.e., the physical sciences as 
opposed to social sciences, for example) and therefore are found to be non-statutory 
subject matter. For a process claim to pass muster, the recited process must somehow 
apply, involve, use, or advance the technological arts. Additionally, for a claimed 
invention to be statutory, the claimed invention must produce a useful, concrete, and 
tangible result. 

Additionally, for a claimed invention to be statutory, the claimed invention must 
produce a useful, concrete, and tangible result. 

Regarding Claims 1-6, Claims 1-6 only recite an abstract idea. The recited the 
method to match a candidate to a job does not does not does not apply, involve, use, or 
advance the technological arts since all of the recited steps can be performed in the 
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mind of the user or by use of a pencil and paper. The claimed invention, as a whole, is 
not within the technological art as explained above claims 1-6 are deemed to be 
directed to non-statutory subject matter. 

Mere intended or nominal use of a component, albeit within the technological 
arts, does not confer statutory subject matter to an otherwise abstract idea if the 
component does not apply, involve, use, or advance 'the underlying process. In the 
present case, none of the recited steps are directed to anything in the technological arts 
as explained above with the exception of the recitation of the terms "computer readable 
form", "digital signature" and "X.509 protocol." Therefore, the terms discussed are taken 
to merely recite a field of use and/or nominal recitation of technology. 

Regarding Claims 7-10, Claims 7-10 only recite an abstract idea. The recited 
method to match a set of candidates to a set of jobs does not apply, involve, use, or 
advance the technological arts since all of the recited steps can be performed in the 
mind of the user or by use of a pencil and paper. The claimed invention, as a whole, is 
not within the technological art as explained above claims 7-10 are deemed to be 
directed to non-statutory subject matter. 

Mere intended or nominal use of a component, albeit within the technological 
arts, does not confer statutory subject matter to an otherwise abstract idea if the 
component does not apply, involve, use, or advance the underlying process. In the 
present case, none of the recited steps are directed to anything in the technological arts 
as explained above with the exception of the recitation of the term "computer readable 
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form." Therefore, the term discussed is taken to merely recite a field of use and/or 
nominal recitation of technology. 
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Claim Rejections - 35 USC § 102 

4. The following is a quotation of the appropriate paragraphs of 35 U.S.C. 102 that 
form the basis for the rejections under this section made in this Office action: 

A person shall be entitled to a patent unless - 

(e) the invention was described in (1) an application for patent, published under section 122(b), by 
another filed in the United States before the invention by the applicant for patent or (2) a patent 
granted on an application for patent by another filed in the United States before the invention by the 
applicant for patent, except that an international application filed under the treaty defined in section • 
351(a) shall have the effects for purposes of this subsection of an application filed in the United States 
only if the international application designated the United States and was published under Article 21(2) 
of such treaty in the English language. 

5. Claims 1 , 7 and 1 1 are rejected under 35 U.S.C. 102(e) as being clearly 
anticipated by Perrell et al., U.S t Patent No. 6,658,400. 

Regarding Claims 1, 7 and 11 Perrell et al. teach an online system and method 
for creating a job board/bank to match job seekers and job providers (employers) based 
on verified candidate information and job requirement/search criteria (Column 1, Lines 
15-22; Column 2, Lines 30-43; Figure 1, 5). 

Perrell et al. further teach a method and system for matching one or a set of 
candidates to one or a set of jobs comprising: 

- receiving candidate information in computer readable form from one or more 
candidates (Column 2, Lines 65-68; Column 3, Lines 1-3; Column 11, Lines 9-55; 
Tables 1 and 3; "Job Seekers", Figure 1); 

- receiving job requirements in computer readable form from job providers 
(employers; Column 24, Lines 40-68); 
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- verifying the candidate information utilizing a digital signature and queries 
(searches) transmitted via a network (Column 2, Lines 18-26; "Third Party Verification 
Service Providers"; Column 6, Lines 43-52; Column 8, Lines 4-9; Column 15, Lines 5- 
15; Tables 10-12; Figures 1,5); 

- matching verified candidate(s) information to job(s) requirements/search 
criteria (Column 1, Lines 25-29; Column 3, Lines 1-25; Column 24, Lines 40-68; Column 
25, Lines 20-50); 

- notifying/providing each of the candidates and companies with the 
match/search results (Column 14, Lines 21-25; Column 24, Lines 62-68; Column 25, 
Lines 38-48; Figure 8, Element 802). 
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Claim Rejections - 35 USC § 103 

6. The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 
obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed or described as set 
forth in section 102 of this title, if the differences between the subject matter sought to be patented and 
the prior art are such that the subject matter as a whole would have been obvious at the time the 
invention was made to a person having ordinary skill in the art to which said subject matter pertains. 
Patentability shall not be negatived by the manner in which the invention was made. 

7. Claims 2-6, 8-10 and 12-14 are rejected under 35 U.S.C. 103(a) as being 
unpatentable over Perrell et al., U.S. Patent No. 6,658,400 as applied to claims 1, 7 and 
1 1 above and further in view of Kurzius et al., U.S. Patent No. 6,385,620. 

Regarding Claim 2-4, 8 and 12 Perrell et al. teach a method and system for 
matching candidates with jobs based on verified candidate information wherein the 
candidate information includes qualifications and preferences (Column 11, Lines 8-55; 
Tables 1 and 3). 

Perrell et al. does not expressly teach that the job requirements information 
includes a job description as claimed. 

Kurzius et al. teach that the job requirements information includes a job 
description, in an analogous art of candidate and job matching, for the purposes of 
providing detailed information related to the available positions (Column 14, Lines 55- 
65; Column 18, Lines 54-68; Figure 13, Element 1302; Figure 18). 
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More generally Kurzius et al. teach an online system and method for matching 
candidate qualifications and preferences as well as job requirements and employer 
preferences information (Abstract; Column 1, Lines 52-68; Column 2, Lines 1-8; Column 
58-65; Figures 1 , 3, 1 3 and 1 8). 
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It would have been obvious to one skilled in the art at the time of the invention 
that the system and method for matching candidates and jobs based on verified 
candidate information as taught by Perrell et al. would have benefited from providing a 
plurality of information related to the job postings (available positions) including but not 
limited to job description information in view of the teachings of Kurzius et al.; the 
resultant system matching candidate and providing more detailed job requirement 
information. 
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Regarding Claims 5 and 9 Perrell et al. teach a system and method for matching 
candidates and jobs based on verified candidate information (qualification) as well as 
notifying/providing each of the candidates and companies with the match/search results 
(Column 14, Lines 21-25; Column 24, Lines 62-68; Column 25, Lines 38-48; Figure 8, 
Element 802). 

While Perrell et al. teach matching candidates to jobs based on all the 
information (fields, databases) relating to candidates and employers Perrell et al. does 
not expressly teach that the job requirements information includes a job description or 
subsequently matching candidates to job descriptions as claimed. 

Kurzius et al. teach that the job requirement information includes a job 
description, in an analogous art of candidate and job matching, for the purposes of 
providing detailed information related to the available positions (Column 14, Lines 55- 
65; Column 18, Lines 54-68; Figure 13,, Element 1302; Figure 18). 

Kurzius et al. teach that the candidate and job matching system and method 
further automatically notifies a plurality of users (recruiters, candidates, employers, etc.) 
of the matching results (Column 15, Lines 51-56; Figure 13, Element 1314). 

It would have been obvious to one skilled in the art at the time of the invention that 
the system and method for matching candidates and jobs based on verified candidate 
information as taught by Perrell et al. would have benefited from providing a plurality of 
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information related to the job postings (available positions) including but not limited to 
job description information as well as matching candidates and jobs based on the job 
description information in view of the teachings of Kurzius et al.; the resultant system 
providing a more complete description of the job requirements. 

Regarding Claims 6 and 14 Perrell et al. teach an internet based system and 
method for matching candidates to jobs based on verified job seeker information and 
job seeker/employer preferences and search criteria wherein the system utilizes a 
plurality of security measures to insure that the information utilized/transmitted via the 
plurality of users of the system remains secure, private and un-tampered with (e.g. 
Secure Socket Layers; Column 3, Lines 46-53; Column 7, Lines 37-50). Specifically 
Perrell et al. teach the utilization of digital signatures for securing communication 
between the job seeker verification services and the system over a network (i.e. 
verifying includes sending/encoding queries/communications via digital signatures; 
Column 8, Lines 4-9). 

Perrell et al. does not expressly teach the specific digital certificate protocol 
utilized by the system is the X.509 protocol as claimed. 

Official notice is taken that the X.509 is an ITU standard for digital certificates as 
well as the basis of the Internet's PKI (public-key infrastructure) standard and is old and 
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very well known. The X.509 was first published in 1 988 as part of the ITU X.500 
directory services standard. The latest version (3.0) was released in 1996. 

It would have been obvious to one skilled in the art at the time of the invention 
that the system and method for matching candidates and jobs based on verified 
candidate information, with its utilization of digital certificates and SSL to protect the 
confidential information being shared amongst the plurality of participants/users of the 
system, as taught by Perrell et al. would have utilized the well-known and widely 
accepted X.509 protocol for digital certificates in view of the teachings of official notice; 
the resultant system providing for secure communications utilizing open and well known 
standards. 

Regarding Claims 10 and 13 Perrell et al. does not expressly teach that the 
system and method for matching candidates to jobs based on verified candidate 
information ranks jobs and/or candidates as claimed. 

Kurzius et al. teach the ranking of job candidates and jobs, in an analogous art of 
matching candidates and jobs, for the purposes of identifying the most suitable 
candidates/jobs (best fit; Column 15, Lines 33-56; "...rank all suitable candidates.", 
Column 16, Lines 3-5; Figure 16). 

Kurzius et al. teach that the candidate and job matching system and method 
comprises: 
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- ranking the results of the jobs with respect to each candidate ("...the recruiter, 
candidate and/or employer involved in the matching and ranking process may be 
information of the ranked matchings...", Column 15, Lines 33-56; Figure 13, Element 
1314); and 

- ranking the results of the candidate with respect to each job (Column 15, Lines 
33-56; "...rank all suitable candidates.", Column 16, Lines 3-5; Figure 16). 

It would have been obvious to one skilled in the art at the time of the invention that 
the system and method for matching candidates and jobs based on verified candidate 
information taught by Perrell et al. would have benefited from ranking matching results 
for candidates and employers in view of the teachings of Kurzius et al; the resultant 
system enabling candidates and employers to identify jobs/candidates that are the most 
suited for the position/job (Column 16, Lines 3-5). 
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Conclusion 

8. The prior art made of record and not relied upon is considered pertinent to 
applicant's disclosure. 

- Walker et al., U.S. Patent No. 5,862,223, teach an online method and system 
for matching candidates and jobs that utilizes well-known cryptology tools, techniques 
and standards (e.g. digital signatures, encryption, etc.). 

- Walker et al., U.S. Patent No. 5,884,270, teach an online method and system 
for matching candidates and jobs that utilizes well-known cryptology tools, techniques 
and standards including but not limited to X.509 (digital signature protocol) to secure 
and authenticate communications. 

- McGovern et al., U.S. Patent No. 5,978,768, teach an online system and 
method for matching candidates and jobs (job board). 

- Puram et al., U.S. Patent No. 6,289,340, teach a system and method for 
matching candidates and jobs wherein the system provides for the ability of candidates 
and third parties to assess candidate skill sets (i.e. qualifications) and enables 
employers to rank (score) matching candidates based on candidate information. 

- McGovern et al., U.S. Patent No. 6,385,620 (assigned to CareerBuilder, Inc.), 
teach an online system and method for matching candidates and jobs wherein the 
system periodically notifies candidates of matching jobs. 

Williams et al., U.S. Patent No. 6,618,734, teach a system and method for 
matching candidates and jobs wherein the system validates candidate information 
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(employment data) and ranks candidates for each job to assist employers in 
determining the best-matched candidates. 

- Ritzel, William, U.S. Patent No. 6,904,407, teaches an online system for storing 
verified candidate qualification information (references) in a central repository that is 
available to candidates and employers. 

- Bouchard, Lisa, U.S. Patent Publication No. 2001/0034011, teaches a system 
and method for matching candidates and jobs wherein the system utilizes a plurality of 
information to predict potential candidates performance. 

- Barton, Timothy, U.S. Patent Publication No. 2002/0046074, teaches a career 
management system and method comprising a twelve step process comprising: self 
assessment, resume builder, cover-letter, research, networking, job search, job 
scorecard, interviewing, thank you letters, offer evaluation, resigning and on-boarding. 

- Thomas, Roland R., U.S. Patent Publication No. 2002/0055870, teaches an 
online system and method, for matching ("precision screening", evaluating) candidate 
and jobs wherein the system ranks candidate qualifications versus the job (position) 
requirements. 

Any inquiry concerning this communication or earlier communications from the 
examiner should be directed to Scott L Jarrett whose telephone number is (571) 272- 
7033. The examiner can normally be reached on Monday-Friday, 8:00AM - 5:00PM. 
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If attempts to reach the examiner by telephone are unsuccessful, the examiner's 
supervisor, Hafiz Tariq can be reached on (571) 272-6729. The fax phone number for 
the organization where this application or proceeding is assigned is 703-872-9306. 

Information regarding the status of an application may be obtained from the 
Patent Application Information Retrieval (PAIR) system. Status information for 
published applications may be obtained from either Private PAIR or Public PAIR. 
Status information for unpublished applications is available through Private PAIR only. 
For more information about the PAIR system, see http://pair-direct.uspto.gov. Should 
you have questions on access to the Private PAIR system, contact the Electronic 
Business Center (EBC) at 866-217-9197 (toll-free). 



SJ 

7/26/2005 





SUSANNA M. DIAZ 
PRIMARY EXAMINER 



